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Introduction
Observably, despite the increasing contraction in male-dominated occupations, male entrance into female-dominated careers has been arguably low. For this reason, pertinent questions have been asked regarding the factors influencing male reluctance to enter female-dominated careers even when they remain unemployed for long durations. Some scholars have attributed the existence of social pressures to this reluctance. However, this current paper seeks to determine the association between unemployment and male desire to enter female-dominated careers. By analyzing evidence based on previous research, this paper seeks to determine the relationship between individual economic conditions and subsequent male pursuit of female careers.  
Background of the problem
Over the last decades, the labour market has witnessed significant transformations. For instance, many jobs and careers that were previous dominated by men have either contracted or disappeared altogether. Autor et al. (2006) argued that while these male-dominated are diminishing, female-dominated careers have during this period experienced significant growth with similar trends expected to continue in the future. Pieces of evidence obtained from the Bureau of Labor Statistics (2017) project that the female-dominated careers are expected to experience wage growth over the next few years.  Similarly, Mishel et al. (2012) also observed that male-dominated jobs are experiencing arguably the greatest contraction. For this reason, some scholars have advanced the question considering the trend in the occupational landscape, will therefore be a possibility of men entering female-dominated jobs. Primarily, this represents the research problem. 


Purpose of the study

Considering the uneven nature of change and the fact that women have taken up positions in male-dominated careers, this study has been purposely tailored to particularly determine the underlying factors that prohibit men from entering female-dominated jobs. Based on the current and the continuous changes in the labour market, this study attempts to identify whether lack of income associated with unemployment can be an influencing factor for men to enter traditionally female designated jobs. This argument is based on previous research findings by England (2010) & Levanon et al. (2009) who observed that men made very little progress in embracing and integrating into male-dominated careers.  In fact, a recent study by Munnich & Wozniak, (2019) indicated the slower rate of male entrance into nursing jobs.  
Another significance of this current study is that it seeks to challenge findings from previous studies that had initially attributed unemployment with the decline in wages and occupational downgrades. For instance, the study in itself will provide new evidence challenging previous arguments as evidenced in Jacobson et al. (1993) & Stevens (1997) who argued that unemployment was greatly associated with lower wages and typical displacement from male-dominated jobs. In a sense, this current study is expected to contribute to a plethora of evidence-based research literature on work, gender and occupations that particularly revolve around the entrance of men into traditionally female-dominated careers. 




Significance of the research
In sum, results obtained from this study are expected to provide information concerning the underlying factors influencing the entry of men in female-dominated jobs and careers. It is important to note that despite the imminent contraction in male-dominated jobs, very little research works have focused on the influencing factors that prohibit men from entering into female-dominated careers. This research project is thus formulated against the need to understand why men find it difficult to shift into these jobs even in the face of unemployment. The study is believed to provide essential information with the readers regarding the influence of economic situations such as unemployment on men’s employment decisions. Kalleberg et al. (2000) observed that unemployment and job loss have become commonplace in the labour market. This paper will therefore provide resulting career-related consequences associated with unemployment.
Through this research, it would be possible to determine preferences by men related to seeking employment in female-dominated sectors. 
Objectives of the study
This present study shall be premised around the following research objectives; 
· I would seek to find out whether unemployment plays a role in the decision-making process of men to determine their engagement in either male-dominated careers or female-dominated careers. 
· I would determine if the female-dominated job enhances occupational prestige 
· I would seek to determine the underlying influencing male decision-making processes 


Conceptual Framework
There has an observable decline in the male-dominated careers and the trends of these reductions do not show any sign of relenting (Autor et al. 2006). The dramatic shifts and patterns have been found to affect the working class male-dominated jobs. Statistics from the Bureau of Labor Statistics indicate that most men with a previous history of employment in sectors most affected by contraction may require job replacement to match the labour market. It is argued that men’s interests and aspiration play key roles in their decisions to seek placement in female-dominated careers. However, based on a plethora of past research, it was noted that a majority of men do not wish to seek employment in these settings hence the low representation. In this sense, the working hypothesis for this research project is that there is a close association between the male transition from male-dominated careers to a female-dominated career. 
As observed by Kalleberg et al. (2000), job losses and unemployment have characterized the current labour market, with unemployment individuals showing significant interests in working part-time, most men, however, show reluctance to be engaged in presumably female-dominated careers. 
Theoretical perspectives
It is argued that the status of men in society represents the main barrier prohibiting men from engaging in female-dominated work. Theoretically, scholars have argued that male-dominated jobs usually are indicative of male identities and the social status attached to them in society (Connell, 2005; Ridgeway, 2011). For this reason, most men usually try to disassociate themselves with jobs related to women or rather femininity (Schrock & Schwalbe, 2009). 
In this sense, most men think that by working in a female-dominated career, they would lose their masculine status. Similarly, unemployment also results in a feeling of emasculation for the men, therefore to avoid the imminent threats to their masculine identities and status, they shun away from engaging in female-dominated jobs. 
Besides the imminent loss of masculine status and identities for the men, England (1992) & Levanon et al. (2009) argued that some economic factors such as variations in pay also play significant roles in men’s decisions to work in these women –related fields. For the past decades, pieces of research evidence have indicated that most female-dominated jobs pay lower wages compared to the male-dominated jobs which offer arguably higher perks. Blau & Khan (2017) observed that the difference in pay between the two gendered jobs represented gender wage gap that keeps off most men from engaging in employment in female-dominated careers. Usui (2009) highlighted the influence of preferences that has led to a lower representation of men in female-dominated careers. He argued that men may be having preferences that completely dis align with the features commonly found in female-dominated jobs. 
Observably, most female-dominated jobs are characterized by reduced work hours and reduced mechanical labour which most men may not find attractive. Also, it is important to note that with reduced working hours and manual labour, the overall pay is likely to be suppressed in these careers, consequently keeping men away from these jobs. Usui argues that as opposed to the popular belief, unemployment cannot be enough to drive men into female-dominated careers with higher risks of losing masculine status, identities and reduced work hours that culminate in reduced pay. 

Literature review
It is noted that the labour market has transformed over the past decades with male-dominated jobs facing significant contractions. However, in contrast, traditionally women dominated have continued to increase within this period with the same patterns projected to continue (Autor et al. 2006; Wright & Dwyer, 2003). It is observed that even with increased contractions in male-dominated jobs, most men are unwilling and show a lot of reluctance to seek employment in the growing female-dominated sector. Paul & Moser (2009) emphasized on the importance of employment and sought to determine whether employment was enough to drive men into female-dominated jobs. 
Similar, findings were also obtained by Hacker (2008) who observed that most men were willing to stay longer out of employment that engaging in a female-dominated sector to risk their male masculinity and status. However, in their research, unemployment was a factor enough to convince unemployed men into reassessing their positions to determine if they could make use of the available options. In contrast, some studies have argued that unemployed may look for higher-paying jobs in female-dominated jobs to particularly offset the idea of status loss (Reskin & Roos, 1990). This is because most of the female-dominated jobs tend to pay less because of the reduced work hours and reduced manual labour. Similarly, Alksnis et al. (2008) also observed that men were willing to take up higher-level positions in female-dominated jobs that remain in low cadre occupations in male-dominated occupations.
As observed before, this current paper seeks to answer two major research questions which include; are men more likely to shift into female-dominated jobs after unemployment? Ii) with an increase in pay or occupational prestige, are men more likely to engage in female-dominated careers after unemployment. 
In this understanding, the study seeks to arrive at a conclusion whether men when faced with serious financial strains attributed to unemployment can cross the gender boundaries to gain an income. The study is thus based on the question of whether unemployed men can forget about male identities and status and seek employment in sectors that are traditionally believed to be incongruent with men. Jacobson et al. (1993) observed that men were more likely to engage in traditionally female-dominated sectors particularly to avoid economic costs associated with unemployment. 
Rogerson et al. (2005) observed that unemployed men were likely to experience difficulties in paying their house rents, providing for food and settling their credit card debt. In this way, they argued that seeking employment in the female-dominated occupation can be considered a better strategy to act as a stop-gap for these imminent economic challenges. 
Some men can use the opportunity to engage in female-dominated careers as a stop-gap before actually returning back to their original employments. These strategies usually occur in very rare situations where men would require to fulfil their financial obligations at home as the breadwinners required to provide for their families. As observed, in the current labour market, it can be noted that most males dominated jobs have either been transformed or left behind altogether thus requiring them to seek new employment opportunities. Holzer & Lerman (2009) indicate that with the changing market requirements and increased focus on female-dominated jobs, it is important for the men to shift to new careers that may provide a better match to the needs of the labour market. However, based on previous pieces of research, it is indicated that very few men usually consider the idea of working in a female-dominated environment. 

Schrock & Schwalbe (2009) observed that in most situations men usually tended to disassociate themselves with women and feminity. This was particularly due to the fear of losing their masculine identity and status in society. Various reasons have been attributed to the low representation of men in female-dominated occupations in a labour market that is highly differentiated along sex lines. Lee et al. (2008) observed that unemployed individuals usually tend to reassess their initial decisions and may even consider getting employed in a female-dominated occupation. 
Generally, men with a previous history of employment are believed to have an experience that may help get through the bottlenecks associated with glass escalator. In essence, they can easily get employed in female-dominated occupations when they eventually become jobless due to the contraction in the male-dominated sector of the labour market. Even though some jobs may not compromise the masculine identities of men, they still present low male representation because of the variations in preferences consequently resulting to continued unemployment (Kmec, 2005; Skuratowicz & Hunter, 2004). 
Definition of terms
Transition refers to a situation where an individual changes an employer or occupation during the survey period. 
Female dominated jobs refer to job openings that were previously associated with female dominance.
Occupational Prestige refers to the perception of an individual's social standing based on their professional position,
Involuntary Unemployment refers to a situation where workers are willing to work at the market wage or just below but are prevented by factors beyond their control.


Hypotheses 
There are higher possibilities for unemployed men to seek employment in female-dominated occupations. It is argued that by switching into female-dominated career occupations presents the men with beneficial opportunities to bypass serious economic challenges that may adversely affect them if they are not gainfully employed. Possibilities and chances observably increase with the increase in rewards and availability of higher options.
Hypotheses 2
The second hypothesis is based on the premise that men only transition from their current employments to female-dominated occupations only if the new job presents an increase in occupation prestige than the initial employment position if any.
Data and research methods
This study was an experimental research study, with strict adherence to guidelines of scientific research, I sought to collect data to either support or reject my hypothesis. Similarly, the study involved two variables; dependent and independent variables. 
Data used in this research project was obtained from the Survey of Income and Program administered by the US Census Bureau between the years 2004 and 2008. The survey respondents were interviewed after every four months. The study provided a detailed analysis of the study respondents, their work histories and previous employers. 
The first phase of the study involved observations of research participants who were aged between 20 and 60 years who made the transition during the study period. The major focus was to determine influencing factors associated with men’s first entry into a female-dominated occupation. It is important to note that these observations were made on individuals who were either transitioning from one job to another or were acquiring fresh employment from unemployment. 
Measurement
The first dependent variable is the binary variable indicating the entry into a female-dominated occupation for the first time. In this survey, respondents presented varying observations, some transitioned into the female-dominated occupations either from another employment or directly from unemployment. In this situation, the researchers were attempting to highlight the influence of unemployment in influencing the decision of men to enter occupations that have been traditionally associated with women. The first analytic sample included observations for about 30,000 men which also explored the changes in the men’s occupational prestige and wages over time. The next dependent variable for this study was the change in wages that were measured pre and post unemployment period. Lastly, the third dependent variable in this study was the continuous measure of the change in organizational prestige before and after the unemployment period. This was generally an observable feature. Also, for this measure, participants were asked to evaluate social standings of their occupations and the data was then converted into prestige scores.


The independent variables for this study were whether the individual had engaged in involuntary unemployment a month before transitioning to the new job. Involuntary unemployment encompassed various factors such as illness, injury, inability to find work, and disability. Cumulatively these conditions made it difficult for individuals to work or get engaged despite their wish to work. Similarly, the second independent variable involved in this study was whether men transitioned into female-dominated occupations after a period of unemployment. Also, the study attempted to determine the possibility of men transitioning into male-dominated careers after a period of unemployment. Observably, all these analyses took into consideration the aspect of age, marital status and whether the respondent had a child. 
As a control measure, the study excluded college students due to the inability to determine the kind of training they have been undergoing. Besides, some may have received training associated with higher wages; influencing their transition to female-dominated occupation immediately after post unemployment. However, evidence drawn from past research indicates that very few individuals usually benefit from baccalaureate training (Norton Grubb, 1997). For this reason, the study did not include individuals who had stated that they had missed employment because they were still in school. Arguably, this meant that all the changes in prestige experienced by the men were primarily due to involuntary unemployment and not as a result of an increase in education levels. The study also sought to determine whether the length of the employment period also presented differences in the possibility of men making decisions to enter traditionally incongruent jobs. 



Research questions
Are men more likely to switch into female dominate occupations after involuntary unemployment?
Does any career enhancing process occur to increase occupational prestige by switching into female-dominated occupation?

Analysis
This study involved three analyses. The first analysis applied the use of logistic regression which examine the possibility of men transitioning into female-dominated jobs after being unemployed for some time. Linear regression was used to determine the relationship between unemployment wage and occupational prestige. The analysis at this point sought to determine whether transitioning into female-dominated occupations was associated with an increase in wages between the period before employment and after employment.
Ethical considerations
It is imperative to understand that ethical consideration form essential components of research projects and thus needs to be considered if projects are to be successful. The following were considered in the implementation of this project. 
Risks of harm
The researchers while collecting their data ensured nor risks of either physical or psychological harm to the respondents. Also, the project was tailored in a way that it did not infringe on the privacy of the participants. 


Privacy and confidentiality 
The researchers took every effort to ensure that the confidentiality of the participants remained a secret. It is imperative to note that the researchers did not publish the names of the individuals who took part in this research project. 
Debrief the respondents 
Every research is anchored on the fact that people participate free from coercion, for this reason, the researchers made it clear to the respondents what the research was all about. In essence, all the respondents participated freely with full knowledge about the project. 
Cost-benefit ration

It is believed that the information obtained from this study would be beneficial and can add to the scientific pool of resources. For this reason, the associated discomfort is worth the gain in scientific knowledge. 
Findings from the research
Based on the descriptive analysis in the first analysis it was realized that men with higher rates of unemployment were more likely to transition into the female-dominated occupation. Similarly, those who transitioned to female-dominated jobs were those with higher levels of education that ensured that earn good wages in the female-dominated sectors. Also, compared to their counterparts in male-dominated jobs, males in female-dominated jobs work for fewer hours and earn lower wages with an occupational prestige score of about 26 %. Hypothesis 1 states that unemployment greatly increases the chances of men transitioning into female-dominated jobs. 
In this situation, the presented independent variable is the unemployment which is considered an influencing factor to men entering female-dominated careers. 
Involuntary unemployment is significantly associated with higher transition rates into female-dominated jobs as opposed to men with job positions only wishing to transition from one job directly to another. Men with prior experiences of involuntary unemployment were found to be at higher chances of transitioning into female-dominated careers compared to men who were engaged in male-dominated jobs and would only transition from one occupation to the other.
Discussion
 Observably, the labour market is drastically shifting away from the male-dominated jobs to focus specifically on the female-dominated jobs. Holzer & Lerman (2007) argued that female-dominated jobs have exhibited patterns which could be indicative of a stable and secure future in terms of job and employment options. It is indicative that men who indicated a willingness to transition into female-dominated jobs after unemployment was specifically to enable contribute to the own and their family’s financial requirements (Coffer et al. 2004; England, 2010). 
	Findings from this study indicate that economic situations can push men into reassessing their decisions to join female-dominated jobs as the option to allow them to get through the changing economic times. In essence, the majority of the men under normal circumstance do not even consider or think about transitioning into female-dominated careers if all the economic situations are unchallenged. Arguments drawn from this research indicate that involuntary unemployment may be that resulting from complete failure to secure a job, may bring back the consciousness in men to consider the available stable and secure employment opportunities in the female-dominated jobs. 
For instance, it is argued that men facing severe financial consequences such failure to provide food or pay rents may consider transitioning into jobs traditionally reserved for women to act as a stop-gap as they wait to acquire employment in male-dominated careers.  
	Based on descriptive results, previously unemployed men exhibited significant possibilities of entering female-dominated jobs due to the opportunities of earning wages compared to their previous states where they did not earn anything. In this sense, the female-dominated jobs act as a cushion to help them mitigate the effects associated with the costly impacts of unemployment, allowing them to earn better wages than they previously had. Similarly, female-dominated jobs are associated with higher prestige levels. Majority of the respondents indicated that they were likely to switch to female-dominated jobs because of the need to enhance their occupational prestige. 
Unfortunately, some of the respondents indicated that their move into female-dominated jobs bore negative results against their preferences, for instance, they had to cope with considerably reduced work hours. In this research, men in the female-dominated sector observed that they worked for fewer hours than their counterparts in either male-dominated sectors or mixed-gender jobs. In a sense, the reduction in the total work duration consequently presented negative effects on the average hourly wage payments. 
	Men with high-level skills are more likely to transition into female-dominated jobs because they are more likely to get good wages as opposed to their counterparts without matching skills. In contrast to the behaviour of men, England (2010) observed that women were more likely to cross the occupational gender boundaries to engage in profitable employment opportunities in male-dominated jobs. 
It is imperative to understand that the increased prestige scores associated with the men's entry into female-dominated jobs were due to the shift from manual jobs in the male-dominated jobs to white-collar jobs in the female-dominated jobs. Similar to the arguments presented by Goodman & Mance (2011), white-collar jobs in the female-dominated jobs though present a certain degree of precariousness, still offer some considerable amount of security and layoffs are uncommon consequently giving the men a sense of prestige. 
	Besides, Anderson et al. (2005) also argued that men working in the female-dominated job had increased chances of gaining upward mobility and the majority of the men may use these opportunities as stop gaps before going back to their male-dominated careers. For instance, Torre (2018) observed that men may decide to make very good use of the opportunities available in the female-dominated jobs during the periods when they are in need and before they gain stable employment. Although unemployment plays important role in pushing men into female-dominated jobs, it is important to understand that most of the respondents in this project noted that they had had previous experience with female-dominated jobs before the research project. 
	In broad terms, this paper highlights the various ways in which men can react in response to changing economic times affecting job openings. However, it also presents an optimistic viewpoint that some men are willing to consider when conditions get tough. In conclusion, information obtained from this study arguably extends and builds on the existing plethora of research associated with lack of employment in the male-dominated sector which has continued to contract over the past few years and a viable strategy in the female-dominated sector for men to match the costs attributed to unemployment. 
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